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Do the CSIRO Executive follow their
own values compass?

The CSIRO Executive holds value-defying positions on:

Consultation:
. Why does the CSIRO Executive want the right to not consult with staff
and unions before making decisions on major organisational change?

How is this building trust and respect?

Redundancy:
. How is the CSIRO Executive denying a staff member the same
redundancy entitlements as other staff because they’ve turned 65

working together ethically and with integrity in everything we do?

Pay:
. Why is the CSIRO Executive refusing to recognise productivities
and proposing a real wage cut? How is this creating an environment

where innovation thrives and people want to work?

The Staff Association recommends staff DO NOT accept
any agreement where these issues remain unresolved.

Visit our campaign website for the latest bargaining updates

csirobargaining2011.org

() Secure your
£ working future




