
 

 

 

 

 

Funding black hole a threat to CASS staffing.  

Background 

Since at least February Staff Association members have been hearing rumours of problems with CSIRO Astronomy and 
Space Science (CASS) funding. On a number of occasions scheduled announcements to staff have been postponed. In 
addition (particularly in Regional sites Parkes and Culgoora) there has been an ongoing reduction in staffing through 
positions not being filled. This has led to a reduction in science capability and understandably low morale. 
 

Last week the Staff Association received advice that an announcement was going to be made this week to CASS staff. Last 
Friday (7/10) the CASS chief and CEO were in Parkes as part of the 50

th
 anniversary celebrations of the Parkes Radio 

Telescope. They addressed staff telling them what a great job they were doing. Incredibly by Monday (straight after the 
conclusion of the Parkes celebrations) there was a confirmed date for the CASS announcement – the next day!   
 
Cuts to CASS funding and staffing announced. 
Via videoconference yesterday (11/10) CASS staff were informed of a 15 million dollar shortfall in the budget (even after 
being allocated an additional 11 million by CSIRO, not filling a number of positions, and delaying the hiring of staff at 
Geraldton and Murchison). 
 
The proposed staffing reduction in the Australian Square Kilometre Array Pathfinder project (ASKAP) is 10. In addition the 
budget for the Parkes site is to be cut by around 40% in the long term as it moves to remote observing and the number of 
receivers is to be substantially reduced. Further staff cuts at the already depleted Parkes site are going to be achieved 
through the non renewal of term employees and natural attrition. 
 
Marsfield impact. 
Around ten staff may be made potentially redundant from the engineering and ASKAP project specialist groups at Marsfield. 
CASS management are hopeful that these numbers may be reduced through the non renewal of some term employees and 
redeployment. In addition around 3 ICT staff may be potentially redundant as they are dependent on ASKAP funding. The 
Staff Association has asked for more information about the cessation dates for term employees to assess how this may 
reduce the number of potentially redundant ongoing staff.  CASS management have also indicated that redundancy 
substitution is an option and will be sending information to staff on this topic. 
  
Regional Sites Working Group.  
CSIRO and the Staff Association are in the middle of a review of CSIRO Regional sites. The impact of the CASS 
announcement on Parkes members in particular has made them understandably cynical about the stated intention of this 
working group to improve the “vibrancy” of regional sites! 
 
The process from here. 
CASS management will be talking to staff to attempt to identify other areas where savings may be made to reduce the 
impact of the current budgetary situation. The Staff Association in the meantime will be talking to affected members and 
staff and has another meeting set up with CASS management in a fortnight’s time. We will be providing support and advice 
to all affected members and members should contact their local Workplace Delegate or NSW organiser Jeff Carig if you 
have any questions or concerns.  
The CASS Executive will be meeting to make further decisions at the end of October. 
 
What if I’m not a Staff Association member? 

Then it’s time to join. Fill out the membership form on the back of this bulletin and hand it to your Staff Association delegate, fax to 03 8620 

6347 or scan and email to csstaff@cpsu.org.au  
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APPLICATION FOR MEMBERSHIP 
 

I apply for membership of the CSIRO Staff Association (a section of the CPSU) and declare that the information provided is true and 

correct and agree that if admitted, I will abide by the Constitution and Rules of the Union. 

 

CSIRO IDENT:  DR/MR/MRS/MS/MISS:  SURNAME:        

 

FIRST NAME:        D.O.B:       

 

CSOF LVL/STEP:  DIVISON:     LOCATION:_______________________________________________ 

 

HOME ADDRESS:               

 

POSTAL ADDRESS:               

 

EMAIL:                

 

PH (Mob):    (Work):     (Home):      

 

SIGNATURE:       DATE:        

 

DELEGATE/WITNESS:              

 

Please complete the next section of the form, then hand to your delegate, fax to (03) 8620 6347 or email to csstaff@cpsu.org.au 

 

FOR YOUR INFORMATION 

 

To be financial, a member must have paid all subscriptions and all other amounts owed within 30 days of becoming due. In order to resign from the 

union, a member must give 2 weeks notice, in writing, to the union. 

 

Privacy Statement: The CPSU uses members' personal information for membership management and services. Any personal information collected will 

only be used for this or a directly related purpose. In that context, we may contact you at a later date. Your personal information will not be disclosed 

to anyone or any organisation outside of the CPSU unless you consent or we are required to do so by law. You can access our privacy policy and any 

information we hold about you by calling 1300 137 636 8am to 8pm (AEST) Monday to Friday. 

 

 

…………………………………………………………………………………………………………………………………………………………………………………………………………………………………….. 

 

 

AUTHORISATION FOR PAYROLL DEDUCTION 

 

TO: THE CSIRO PAY OFFICER 
Please credit 0.55% of my salary to MEMBERS AND EDUCATION CREDIT UNION (MECU)/LABORATORY CREDIT UNION (LCU) from the first available 

pay period after receipt of this authority. This is in addition to previous authorities for deductions to MECU/LCU and should remain in force until 

further notice. 

 

The amount to be deducted and credited to MECU/LCU may be varied from time to time and the amount of variation shall be as certified and advised 

to you by MECU/LCU. 

 

CSIRO IDENT:  SURNAME:     FIRST NAME:      

 

D.O.B:   EMAIL:             

 

SALARY LVL:    LOCATION:          

 

SIGNATURE:       DATE:        

 

 

 


